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Summary

The essay has discussed different aspects of gender roles in a different context. For example, we have addressed the gender role at home, at work, and sport. In this discussion, we have compared the different aspect of gender role between men and women. In each of the cases, various elements of comparison have been used. Gender role has either given one gender a considerable advantage while others have been disadvantaged. Gender role needs to be relooked and addressed accordingly.

Abstract

The pervasive social grouping which has a substantial impact on the individual, as well as the social behavior in the entire lifespan, is what is referred to as gender. In some ways, the social grouping based on gender may perpetuate the stereotypes as well as discrimination. For example, women and men can be viewed as suitable to take different career paths as well as various roles in family responsibilities (Eagly, 2017). Traditionally, women were considered as inferior compared to men even is school, in work and almost all of the social setups. For example, women were supposed to pursue simple professions such as secretariat, teaching, and nursing. On the other hand, men could do follow more technical career paths such as engineering, medicine and others which were regarded as masculine professionals. This essay explores compare the gender roles at home, gender roles at the workplace as well as gender roles at sports.

The gender differences within the workplace originate from social factors which affect the men and women behavior. In most of the organizations, gender diversity is encouraged which ensure people of different sex, culture, and race are included in the organization. However, some organizations discourage inclusion as well as promote bias or discrimination in the workplace (McHale et al., 2015). Organizations where gender diversity is supported, the incorporation of gender differences add values as well as varying perspectives within the organization

In the organization set up, gender difference can be viewed from physical as well as emotional aspect (Eagly, 2017). Male and female employees are looked based on the characteristics which influence their behavior in the workplace. Such differences can step up from the psychological factors such as how an individual was brought up as well as the capacity of the employees to do a particular type of job. The gender differences in the workplace stem from stereotypes correlated to men and women. In the workplace, men and women are perceived as different in the workplace.

In most cases within the organization, gender difference can be seen within the setup of the organization structure, the problem-solving skills as well as the perception of some task in the organization. Men lead most of the organizations as the chief executive officer since men are perceived to be cable of making long term decisions as opposed to women (Eagly, 2017). Research has shown that women in the workplace perceive individual works styles as collaborative, but men perceive that task should be done independently and not involve others. Also, as managers, women are more supportive, but men are more direct and straightforward.

Most of the workplace legal issues have when workers are treated differently due to their gender differences (Knoll et al., 2011). There are several labor laws which govern sex discrimination as well as prohibiting workplace issues which promote gender discrimination. Such issues include the gender laws, the gender equal pay act which see to it that men and women receive equal attention to perform the job for a specific company. The gender issues in the workplace can be solved through managers training and developing initiatives which will focus on the increasing awareness on gender issues. Also, managers should attempt to change employee behavior to strengthen the workplace differently since it would reduce the feeling of exclusion or even an allegation of sexual harassment or even sex discrimination.

Gender Roles at Home.

At the traditional women were left at home to do house chores such as cooking, washing utensils as well as looking after the babies. At this time man were expected to go to work and bring food for the family. In this case, men would pay for all family expenses at the homes which means work for women was restricted to the kitchen (Knoll et al., 2011). Also, women would work in the farms and grow crops which could provide food for the families in this case. As time progressed, women have advanced and started taking men’s responsibilities as well as the duties which were previously categorized for men. In this case, women get good jobs and get enough income to support the men’s in the family set up as well as ensure that the family is fed. As women become more empowered, the gender roles become diverse, and now men are doing the women jobs at home (Eagly, 2017). For example, it is important to note that today men can take care of the kids, do the house chore jobs and any other form of work in the house which was previously presumed as women’s job. In modern society, the issue of gender equality has given women more and loud voice which make them equal to men. As such, unlike in the traditional time where men used to sit and watch a woman doing all the work in the houses. Today, men work hand in hand with women in the kitchen.

Role of Gender in Sport

Over time, a human has bombarded gender stereotypes from the time of birth to the time of death. For example, the males are expected to do sure within while women are supposed to do certain things. For example, men are held accountable for masculine things while the female is held accountable for feminine things. Also, the female is supposed to wear dresses, cook, clean the house, and ensure the children ensure they maintain a delicate body as well as ensuring that they are passive as well as maintaining moral purity. They are stereotyped as been weaker mentally, emotionally as well as mentally which means there are feminine (Eagly, 2017). Their perception has been feminine limit them to specific activities such as lifting the weights, be aggressive, taking an active role in competitive events such as sports and other physical activities. The fundamental reasons behind that are because society at large expect women to be ladylike and not do things which are demonstrated or defined as masculine. On the other hand, men are encouraged to participate in sports as well as in other physical activities. However, in recent time, women are taking an active role in sports.

Conclusion.

This paper has discussed the gender roles in three perspectives such as gender role at home, work as well as a sport. For example, we have seen gender role at home that previously women or played family and simple roles such as house chores as opposed to male work. In the workplace women have been discriminated in the organization which means, they are treated as no equals to men. In sports, women have not played a significant role in the traditional time as opposed to the current situation where they are actively taking a role in each step.
References
Eagly, A. H. (2017). Sex differences in social behavior: comparing social role theory and evolutionary psychology.
Knoll, S., Eisend, M., & Steinhagen, J. (2011). Gender roles in advertising: Measuring and comparing gender stereotyping on public and private TV channels in Germany. International Journal of Advertising, 30(5), 867-888.

McHale, S. M., Crouter, A. C., & Tucker, C. J. (2015). Family context and gender role socialization in middle childhood: Comparing girls to boys and sisters to brothers. Child development, 70(4), 990-1004.

